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,&-%)-%)'./)0+"1+/)$#2)0#$)/+$'/()3'/)(&+)%"#$%&'()1#(+)'3)45)6$/-7)8489

 :./);+#")0+"1+/)$#2)0#$)-%)–<=55>

 :./);+1-#")0+"1+/)$#2)0#$)-%)?98=5<>

 :")#@+/#0+)AB'(&);+#%./+%C)D+)$#2);+")7+%%)(&#")D';+")$+/)&'./
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J+;#7+ F84=KH F9<=<I

*-33+/+"L+ ?F9=8K ?F9=I<
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 :")#@+/#0+)D';+")#/+)$#-1);'/+)(&#");+")#()OJE)B'(&)-");+#")#"1);+1-#");+#%./+%)'3)&'./72)
$#2=

7-"%,8&,9"2:"23%"$04".060;
 !-0"-3-L#"(72);'/+);+")(&#")D';+")'LL.$2)'./)7'D+/)$#-1)/'7+%)-")P#"1%)8Q)R)S)HT

– RI)D';+")(')94G);+"

 U-(&-")&-0&+/)$#-1)/'7+%Q)-")P#"1%)I#)#"1)#B'@+Q)(&-%)%$7-()-%)7+%%)$/'"'."L+1
– 89)D';+")(')85);+"

 :./)/'7+%)-")P#"1%)8Q)R)S)H)#/+);'/+)$&2%-L#772)1+;#"1-"0)/'7+%)D&-L&)&-%('/-L#772)&#@+)B++")
1-33-L.7()(')#((/#L()D';+")#$$7-L#"(%)D&-L&)0+"+/#(+%)(&-%)%-0"-3-L#"()1-33+/+"L+)B+(D++")0+"1+/)
0/'.$%)#()OJE=
– VW#;$7+%)'3)(&+%+)/'7+%)-"L7.1+Q)V"1'%L'$2)*+L'"(#;-"#(-'"),+L&"-L-#"Q)!('/+X++$+/Q)
Y"@+"('/2)Z''/1-"#('/

 ,&+)&-0&+/)".;B+/)'3);+")-")7'D+/)B#"1+1)/'7+%)/+1.L+%)(&+);+#")#"1);+1-#")$#2)3'/);+")
%-0"-3-L#"(72=
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<0-. /0',= >,?0',= @A06"&="&-B'3.,."&-"6A&="C0-.D

6 KR=I5> 8<=95> 677)+;$7'2++%)D&'%+)%(#"1#/1)&'./72)/#(+)-%)D-(&-")(&+)
7'D+/)[.#/(-7+

P K4=95> 8G=I5> 677)+;$7'2++%)D&'%+)%(#"1#/1)&'./72)/#(+)-%);'/+)(&#")
(&+)7'D+/)[.#/(-7+)B.()(&+)%#;+)'/)7+%%)(&#")(&+);+1-#"

Z <K=9G> R8=I9> 677)+;$7'2++%)D&'%+)%(#"1#/1)&'./72)/#(+)-%);'/+)(&#")
(&+);+1-#")B.()(&+)%#;+)'/)7+%%)(&#")(&+).$$+/)[.#/(-7+

* <5=88> RH=KI> 677)+;$7'2++%)D&'%+)%(#"1#/1)&'./72)/#(+)-%)D-(&-")(&+)
.$$+/)[.#/(-7+

,&+)3-0./+%)-")(&-%)(#B7+)&#@+)B++")L#7L.7#(+1).%-"0)(&+)%(#"1#/1);+(&'1%).%+1)-")(&+)V[.#7-(2)6L()8494)AN+"1+/)M#2)N#$)Y"3'/;#(-'"C \+0.7#(-'"%)
849K=

,&-%)(#B7+)%&'D%)'./)D'/X3'/L+)1-@-1+1)-"(')3'./)+[.#7?%-]+1)0/'.$%)B#%+1)'")&'./72)$#2)/#(+=)P#"1)
6)-"L7.1+%)(&+)7'D+%(?$#-1)85>)'3)+;$7'2++%)A(&+)7'D+/)[.#/(-7+C)#"1)B#"1)*)L'@+/%)(&+)&-0&+%(?
$#-1)85>)A(&+).$$+/)[.#/(-7+C=
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+,-.,% /,0-"<2-3="E04 /,.&0-"<2-3= E04

E#7+ FHQ95<=HG F8QK4H=4I

J+;#7+ FRQ88G=4I F9Q<8I=4R

*-33+/+"L+ FG8K=H9 F9Q4K<=4H

M#2)N#$)> 88=R9> RG=KG>

 :./);+#")0+"1+/)B'".%)0#$)-%)88=R9>

 :./);+1-#")0+"1+/)B'".%)0#$)-%)RG=KG>

 ,&+)$/'$'/(-'")'3);#7+)+;$7'2++%)/+L+-@-"0)#)B'".%)-%)IK>)#"1)(&+)$/'$'/(-'")'3)3+;#7+)
+;$7'2++%)/+L+-@-"0)#)B'".%)-%)<5>=
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 :")#@+/#0+);+")#/+)$#-1);'/+)-")B'".%)$#2;+"(%)."1+/)B'(&);+#")#"1);+1-#");+#%./+%

 :./)B'".%)%L&+;+)$#2%)'.()-")!+$(+;B+/)3'77'D-"0)(&+)+"1)'3)(&+)3-"#"L-#7)2+#/)3'/)$+/3'/;#"L+)-")
(&+)$/+L+1-"0)3-"#"L-#7)2+#/=

 P'".%)$#2)-%)'"72)#@#-7#B7+)(')%(#33)D&')&#@+)B++")D-(&)(&+)L';$#"2)1./-"0)(&+)$/+@-'.%)
$+/3'/;#"L+)2+#/)#"1)D&')#/+)'")OJE)L'"(/#L(%Q)#"1)-%)$/'?/#(#)(');'"(&%)D'/X+1)1./-"0)(&#()
2+#/=

 Since 2019, KFM’s female staff group has grown by 50%, in the same time, KFM’s male staff group 
&#%)-"L/+#%+1)B2)RR>=))E+#"-"0)(&#()3'/)B'".%+%)$#-1)1./-"0)(&+)$#2)/+3+/+"L+)$+/-'1Q)(&+/+)D+/+)
#)%-0"-3-L#"(72)&-0&+/)$/'$'/(-'")'3)3+;#7+)%(#33)(&#");#7+)%(#33)D-(&)$#/()2+#/)+7-0-B-7-(2=

 M/'@-1-"0)D+)L#")/+(#-")%(#33Q)(&-%)%&'.71);+#")(&#()-")8489^88);'/+)3+;#7+)%(#33)D-77)B+L';+)
+7-0-B7+)3'/)(&+)OJE)B'".%)%L&+;+)D&-L&);#2)&+7$)(')/+1.L+)(&+)B'".%)$#2)0#$Q)#"1)#7%')$/'@-1+)
3'/)B+((+/)+@-1+"L+)0#(&+/-"0)/+7#(+1)(')'./)P'".%)M#2)N#$=
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 I declare that KFM’s gender pay gap calculations are accurate and meet the requirements of the 
\+0.7#(-'"%=

 ,&+)L#7L.7#(-'"%Q)1#(#)#"1)#%%+/(-'"%)L'"(#-"+1)-")(&-%)/+$'/()&#@+)B++")#%%./+1)B2)(&+)OJE)_\)
3."L(-'"Q)D&')&#@+)L'"3-/;+1)(&#()(&+);+(&'1'7'02)$/'@-1+1)-"),&+)V[.#7-(2)6L()8494)AN+"1+/)M#2)
N#$)Y"3'/;#(-'")\+0.7#(-'"%)849K)&#%)B++")#$$7-+1)L'//+L(72=

6"1/+D)`'LXD''1)
E#"#0-"0)*-/+L('/

K(& !+$(+;B+/)8489
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 :")#B+/#0+)F';+")#/+)$#-1);'/+)(&#");+")#()OJG)D'(&)-");+#")#"1);+1-#");+#%./+%)'3)&'./72)
$#2<

6,"%+7&+8"19"12%"$/3"-/5/:
 !-0"-3-L#"(72);'/+);+")(&#")F';+")'LL.$2)'./)7'F+/)$#-1)/'7+%)-")P#"1%)8Q)=)R)KS

– K@)F';+")(')984);+"

 T-(&-")&-0&+/)$#-1)/'7+%Q)-")P#"1%)U#)#"1)#D'B+Q)(&-%)%$7-()-%)7+%%)$/'"'."L+1
– 8K)F';+")(')=@);+"

 :./)/'7+%)-")P#"1%)8Q)=)R)K)#/+);'/+)$&2%-L#772)1+;#"1-"0)/'7+%)F&-L&)&-%('/-L#772)&#B+)D++")
1-33-L.7()(')#((/#L()F';+")#$$7-L#"(%)F&-L&)0+"+/#(+%)(&-%)%-0"-3-L#"()1-33+/+"L+)D+(F++")0+"1+/)
0/'.$%)#()OJG<
– VW#;$7+%)'3)(&+%+)/'7+%)-"L7.1+Q)V"1'%L'$2)*+L'"(#;-"#(-'"),+L&"-L-#"Q)!('/+X++$+/Q)

Y"B+"('/2)Z''/1-"#('/

 ,&+)&-0&+/)".;D+/)'3);+")-")7'F+/)D#"1+1)/'7+%)/+1.L+%)(&+);+#")#"1);+1-#")$#2)3'/);+")
%-0"-3-L#"(72<
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;/,- ./'+< =+>/'+< ?@/5"&<"&,A'2-+-"&,"5@&<"B/,-C

6 @9<@I> 8U<89> 677)+;$7'2++%)F&'%+)%(#"1#/1)&'./72)/#(+)-%)F-(&-")(&+)
7'F+/)[.#/(-7+

P @A<98> 8=<UU> 677)+;$7'2++%)F&'%+)%(#"1#/1)&'./72)/#(+)-%);'/+)(&#")
(&+)7'F+/)[.#/(-7+)D.()(&+)%#;+)'/)7+%%)(&#")(&+);+1-#"

Z AA<=8> ==<AU> 677)+;$7'2++%)F&'%+)%(#"1#/1)&'./72)/#(+)-%);'/+)(&#")
(&+);+1-#")D.()(&+)%#;+)'/)7+%%)(&#")(&+).$$+/)[.#/(-7+

* 5@<=8> K8<AU> 677)+;$7'2++%)F&'%+)%(#"1#/1)&'./72)/#(+)-%)F-(&-")(&+)
.$$+/)[.#/(-7+

,&+)3-0./+%)-")(&-%)(#D7+)&#B+)D++")L#7L.7#(+1).%-"0)(&+)%(#"1#/1);+(&'1%).%+1)-")(&+)V[.#7-(2)6L()8494)CN+"1+/)M#2)N#$)Y"3'/;#(-'"E \+0.7#(-'"%)
849@<

,&-%)(#D7+)%&'F%)'./)F'/X3'/L+)1-B-1+1)-"(')3'./)+[.#7?%-]+1)0/'.$%)D#%+1)'")&'./72)$#2)/#(+<)P#"1)
6)-"L7.1+%)(&+)7'F+%(?$#-1)85>)'3)+;$7'2++%)C(&+)7'F+/)[.#/(-7+E)#"1)D#"1)*)L'B+/%)(&+)&-0&+%(?
$#-1)85>)C(&+).$$+/)[.#/(-7+E<
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M#2)N#$)> A<I5> U<5I>

 :./);+#")0+"1+/)D'".%)0#$)-%)A<I5>

 :./);+1-#")0+"1+/)D'".%)0#$)-%)U<5I>

 ,&+)$/'$'/(-'")'3);#7+)+;$7'2++%)/+L+-B-"0)#)D'".%)-%)UU>)#"1)(&+)$/'$'/(-'")'3)3+;#7+)
+;$7'2++%)/+L+-B-"0)#)D'".%)-%)U4><
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 :")#B+/#0+);+")#/+)$#-1);'/+)-")D'".%)$#2;+"(%)."1+/)D'(&);+#")#"1);+1-#");+#%./+%

 :./)D'".%)%L&+;+)$#2%)'.()-")!+$(+;D+/)3'77'F-"0)(&+)+"1)'3)(&+)3-"#"L-#7)2+#/)3'/)$+/3'/;#"L+)-")
(&+)$/+L+1-"0)3-"#"L-#7)2+#/<

 P'".%)$#2)-%)'"72)#B#-7#D7+)(')%(#33)F&')&#B+)D++")F-(&)(&+)L';$#"2)1./-"0)(&+)$/+B-'.%)
$+/3'/;#"L+)2+#/)#"1)F&')#/+)'")OJG)L'"(/#L(%Q)#"1)-%)$/'?/#(#)(');'"(&%)F'/X+1)1./-"0)(&#()
2+#/<

 ^#%()2+#/Q)F+)'D%+/B+1)(&#()(&+/+)F#%)#)&-0&+/)$/'$'/(-'")'3)3+;#7+)%(#33)(&#");#7+)%(#33)F-(&)$#/()
2+#/)+7-0-D-7-(2)C1.+)(')D+-"0)"+F)-")$'%(E<)),&-%)2+#/)(&+)P'".%)M#2)N#$)-%);.L&)/+1.L+1Q)#7(&'.0&)
%(-77)3#B'./%);#7+)L'77+#0.+%<

 *./-"0)(&+)7#%()98);'"(&%)F+)&#B+);#1+)L&#"0+%)(')'./)#$$/#-%#7)#"1)%L'/-"0)$/'L+%%Q)-"(/'1.L-"0)
#)%+L'"1)/+B-+F)(')$/'B-1+);'/+)/'D.%()L&#77+"0+)#"1)%L/.(-"2)'3)%L'/-"0)D2)-"1-B-1.#7);#"#0+/%Q)(')
%.$$'/()L'"%-%(+"L2)'3)%L'/-"0)#L/'%%)#77)%(#33)0/'.$%Q)F+)+W$+L()(&#()(&-%)F-77)&#B+)%';+)3./(&+/)
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 I declare that KFM’s gender pay gap calculations are accurate and meet the requirements of the 
\+0.7#(-'"%<

 ,&+)L#7L.7#(-'"%Q)1#(#)#"1)#%%+/(-'"%)L'"(#-"+1)-")(&-%)/+$'/()&#B+)D++")#%%./+1)D2)(&+)OJG)_\)
3."L(-'"Q)F&')&#B+)L'"3-/;+1)(&#()(&+);+(&'1'7'02)$/'B-1+1)-"),&+)V[.#7-(2)6L()8494)CN+"1+/)M#2)
N#$)Y"3'/;#(-'")\+0.7#(-'"%)849@)&#%)D++")#$$7-+1)L'//+L(72<

6"1/+F)^'LXF''1)
G#"#0-"0)*-/+L('/

48)G#2)8488


